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B, 2015), (c) Bk 2 kL A HAEE ()11, 2012), (d) WHO Health and Work Performance Questionnaire (Short form)
Japanese edition (WHO {5k & 558/ 7 4 ——~ > A (B84 2B RHE (JEHEh) H ASERR)

==
=




¥ h—LR—UFTaRLES, (X2 — 2)
THSFR-BRE-—HRE

MRBRREOME -T2z
ES

WAAQ & &£ DFERE  Pearson Fs-AHRIRE A L= & 2 A, WAAQ IHfEFHD = ha—/L (r=.18, p < .05),
A b Lyt — (r=22, p<.01), EFVAR— | (r=24, p<.01), LEEFIA b LR (r=.30, p<.01), ¥axty 7" L8 o7 ¢
—Z A (r=21, p<.05), K7 LE LT 4 — X A (=20, p<.05) & HERFIOIEDOFBIA RS,
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